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EXPLANATORY NOTES

The object of this bill is to confirm the existence of section 40 of
the Act respecting labour relations, vocational training and
manpower management in the construction industry (R.S.Q., chapter
R-20) which, by interpretation of section 70 of the Act to amend the
Act respecting labour relations, vocational training and manpower
management in the construction industry and other legislative
provisions (1993, chapter 61) and section 9 of the Act respecting the
consolidation of the statutes and regulations (R.S.Q., chapter R-3),

was repealed.

In addition, the bill reproduces the text of section ;0.



Bill 122

An Act respecting section 40
of the Act respecting labour relations,
vocational training and manpower
management in the construction industry

THE PARLIAMENT OF QUEBEC ENACTS AS FOLLOWS:

1. Section 40 of the Act respecting labour relations, vocational
training and manpower management in the construction industry
(R.S.Q., chapter R-20), repealed by interpretation of paragraph 1 of
section 70 of the Act to amend the Act respecting labour relations,
vocational training and manpower management in the construction
industry and other legislative provisions (1993, chapter 61) and the
second paragraph of section 9 of the Act respecting the consolidation
of the statutes and regulations (R.S.Q., chapter R-3), is deemed not
to have been repealed.

The text of section 40 read and shall be read as follows:

“40. Every employer of the construction industry must be a
member of the employers’ association and send his assessment to
the Commission with his monthly report.

The Commission shall remit to the employers’ association the
assessments so received with a nominal roll. The assessment must
be uniform, according to the basis chosen by the employers’
association.”

2. This Act comes into force on (insert here the date of assent to
this Act).



